From: N - Ofice

To: DN (N
ce: NI (NI ot Ofice
Subject: RE: Advancing Diversity in the Active Duty Officer Corps

Date: Tuesday, April 05, 2016 18:12:16

Attachments: PDASN SIGNATURE.pdf

OJAG MEMO RECOMMENDATIONS.pdf

Attached is the DON response...
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Diversity and Inclusion Management Department of the Navy

~"Diversity is Being Invited to the Party; Inclusion is Being Asked to Dance."
By Verna Myers

From R o Ofrice (o SN

Sent: Monday, April 04, 2016 9:29 AM

CIV (US)

To: O DION
Cc: Johnson, Clarence A SES 0SD 0USD P-R (US); (S ESTIIEGNGNGNEEEEEE

Subject: RE: Advancing Diversity in the Active Duty Officer Corps

-7

You are very welcome. | hope you understand our concerns. | am available to discuss more if needed. By the way,
understand that the final will be a quick turn. Secy Parker is TDY from 6-8 Apr which will make it problematic to
respond for final. So if you can have something for me beforehand I will socialize it with him before he departs.
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Diversity and Inclusion Management Department of the Navy

~"Diversity is Being Invited to the Party; Inclusion is Being Asked to Dance."
By Verna Myers

From:
Sent: Monday, April 04, 2016 9:25 AM




THE ASSISTANT SECRETARY OF THE NAVY
(MANPOWER AND RESERVE AFFAIRS)
1000 NAVY PENTAGON
WASHINGTON, D.C. 20350-1000

MEMORANDUM FOR THE OFFICE OF DIVERSITY MANAGEMENT AND
EQUAL OPPORUNITY

SUBJECT: Advancing Diversity in the Officer Corps

Thank you again for allowing us the opportunity to provide comment on the final
draft of the Secretary of Defense memorandum. Our original position stands. There is a
significant risk of litigation associated with implementing this initiative without clearly
identifying the compelling government interest served by the policy and collecting and
analyzing the requisite data necessary to develop narrowly tailored efforts to achieve that
interest. We remain supportive and agree there is a need to ensure all officers are afforded
the opportunity to compete for those critical positions that can lead to the level of flag and
general officer. To ensure success, we recommend we clearly identify these interests and
prepare the data to support the Secretary of Defense’s vision. I have resubmitted our edited
version of the draft memo that more clearly identifies our concerns.

Should you have any further questions, please contact the DON Director of Diversity and

Inclusion, Ms. Victoria Bowens, victoria.bowens@navy.mil. d%ﬁ/

cott W. Lutterloh
Principal Deputy

Distribution:
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DMCS






THE SECRETARY OF DEFENSE
1000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-1000

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
CHAIRMAN OF THE JOINT CHIEFS OF STAFF
UNDER SECRETARIES OF DEFENSE
DIRECTORS OF THE DEFENSE AGENCIES
DIRECTORS OF THE DOD FIELD ACTIVITIES

SUBJECT: Advancing Diversity in the Active Duty Officer Corps
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The Military Departments must research and identify
which key billets and career milestones help ereate our strongest senior leaders. One way to develop
a more diverse officer corps at the most senior levels is to ensure that all officers have equal
opportunity to compete through a f&ir, unbiased. and objective process for these career enhancing
villets_fo this end, efforts to increase diversity ofEnsuring diverse officer slates for sefection to
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persistent diversity gaps in our senior leader corps.

he Military Departments currently dedicate recruiting funds to events that are attended
largely by populations that lack diversity, which fails to attract other highly qualified applicants who
are available in the diverse population of the United States. We must re-think our recruiting efforts to
educate women and racial and ethnic minorities about the opportunity to serve in the military and the
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I request that you report back to me NLT May 1, 2016 on how you will include these efforts
in your ongoing diversity initiatives. I am confident that our efforts will continue to not only promote
and advance diversity in our force, but to promote the standards of merit and excellence that this
Department has long exemplified.

Ash Carter






To:
Cc:

Johnson, Clarence A SES OSD OUSD P-R (US);

Subject: RE: Advancing Diversity in the Active Duty Officer Corps

Thanks-.

Best, -

From:
Sent: Monday, April 04, 2016 8:36 AM
To: CIV (US)

Cc: Johnson, Clarence A SES 0sD ousD P-R (US); [(BESHIGEGEG: DI ' QIO
P-R (us): [N 'V (US)

Subject: RE: Advancing Diversity in the Active Duty Officer Corps

Attached is the signed memo from (SN

vir

, CDP

Diversity and Inclusion Management Department of the Navy

~"Diversity is Being Invited to the Party; Inclusion is Being Asked to Dance."
By Verna Myers

From: CIV ASN (M&RA), Front Office
Sent' Saturday, April 02, 2016 8:38 AM
CIV (US)

e Jonson, ClatenGe A SES OSD OUSD - (US); ()0 ) e ) )

P-R (US); Clv Front Office

Subject: RE: Advancing Diversity in the Active Duty Officer Corps

, CDP

Director, Diversity and Inclusion Management



Department of the Navy

From:
Sent' Friday, April 01, 2016 5:54 PM
To: IS 'V RIS ot Office

Cc: Johnson, Clarence A SES OSD OUSD P-R (US); [(SESHIIGEGEGEGEEE ' DI
P-R (US)

Subject: RE: Advancing Diversity in the Active Duty Officer Corps

Thanks-.

VR,

Diversity & Inclusion Management and Strategic Communications
Office of Diversity and Military Equal Opportunity

OSD Personnel & Readiness

Pentagon 5D641

Email:
Connect with ODMEO on Facebook: www.facebook.com/Diversitydefense
Follow us on Twitter: https://twitter.com/ODMEO

From:
Sent' Friday, April 01, 2016 5:24 PM
(US)

Co:Jonmeon Caence & S5 050 0Uso - (U I
-: Advancing Diversity in the Active Duty Officer Corps

The package is on (S} cesk.. Once approved I will send you a copy via email this evening...
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Victoria

, CDP

Diversity and Inclusion Management Department of the Navy

~"Diversity is Being Invited to the Party; Inclusion is Being Asked to Dance."
By Verna Myers


https://twitter.com/ODMEO

From:
Sent: Friday, April 01, 2016 10:27 AM

To: , Front Office
Cc: Johnson, Clarence A SES OSD OUS

b P-R (us); N
P-R (US)
Subject: RE: Advancing Diversity in the Active Duty Officer Corps

Thanks for your note back. Including (S SEGEGzGE in this note to provide status. Though still being
staffed, an interim or draft response would be most helpful to ensure we remain on track.

Many thanks,

VR,

Diversity & Inclusion Management and Strategic Communications
Office of Diversity and Military Equal Opportunity

OSD Personnel & Readiness

Pentagon 5D641

Email:
Connect with ODMEO on Facebook: www.facebook.com/Diversitydefense
Follow us on Twitter: https://twitter.com/ODMEO

From NS o orric- I

Sent: Friday, April 01, 2016 10:19 AM

To: CIV (US)

Cc: Johnson, Clarence A SES OSD OUSD P-R (US)

Subject: RE: Advancing Diversity in the Active Duty Officer Corps
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Diversity and Inclusion Management Department of the Navy

~"Diversity is Being Invited to the Party; Inclusion is Being Asked to Dance."


https://twitter.com/ODMEO

By Verna Myers

From:
Sent: Friday, April 01, 2016 10:16 AM
To: Front Office

Cc: Johnson, Clarence A SES OSD OUSD P-R (US)

Subject: Advancing Diversity in the Active Duty Officer Corps

We have all responses to the Advancing Diversity in the Active Duty Officer Corps tasker that was due yesterday
except Navy. (S} has made contact with me this morning to inquire of the status as she is integrating all to
ensure she meets her suspense to SECDEF.

Please send Navy's response ASAP to enable us to complete this task as all Services will have a 48 hour turnaround
to respond on Monday and we cannot afford to be late.

Many thanks,

VR,

Diversity & Inclusion Management and Strategic Communications
Office of Diversity and Military Equal Opportunity

OSD Personnel & Readiness

Pentagon 5D641

Email:
Connect with ODMEO on Facebook: www.facebook.com/Diversitydefense
Follow us on Twitter: https://twitter.com/ODMEO


https://twitter.com/ODMEO



